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PREAMBLE:

AGREEMENT BETWEEN:
DISTRICT OF SICAMOUS
(hereinafter called the "Employer")
and
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 1908
(hereinafter called the "Union")

WHEREAS it is the desire of both parties to this Agreement:

1) To maintain the existing harmonious relations and settle conditions of employment
between the Employer and the Union;

2) To recognize the mutual value of joint discussions and negotiations in all matters
pertaining to working conditions, hours of work and scale of wages, etc.;

3) To encourage efficiency in operation;

4) To promote the morale, well being and security of all the employees in the bargaining
unit of the Union;

AND WHEREAS it is now desirable that methods of bargaining and all matters pertaining to the
working conditions of the employees be drawn up in an agreement;

NOW, THEREFORE, the parties hereto agree as follows:

ARTICLE 1
1.01

1.02

BARGAINING AGENCY

Bargaining Agent

The Employer or anyone authorized to act on its behalf recognizes the Canadian
Union of Public Employees, Local 1908, as the sole collective bargaining agency
for its employees classified and covered by this Agreement and hereby
consents and agrees to negotiate with the Union or any authorized committee
thereof, in any and all matters affecting the relationship between the parties
to this Agreement, looking forward to a peaceful and amicable settlement of
any difference that may arise between them.

Representation

No individual employee or group of employees shall undertake to represent the
Union at meetings with the Employer without proper authorization of the Union.
In order that this may be carried out, the Union will supply the Employer with
the names of its officers. Similarly, the Employer will, if requested, supply the
Union with a list of its supervisory or other personnel with whom the Union
may be required to transact business.
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1.03 Work of the Bargaining Unit

It is further agreed that, except for incidental or emergent situations or except
for employees of a bona fide contractor who are not in the bargaining unit for
which the Union is certified, any person whose classification is not covered by
the Agreement shall not perform work that is normally done by those
employees who are deemed to be within the bargaining unit for which the
Union is certified under the Labour Code of British Columbia.

It is agreed that the Employer has the right to contract out work. However,
such contracting out shall not affect the continued employment of those
persons covered by this Agreement, nor shall any employee suffer a reduction
in hours of work due to contracting out by the Employer.

1.04 Application

1) Employees whose jobs are not covered by Schedule "A" and "B" of this
Agreement are hereby excluded from the terms and conditions of this
Agreement.

2) If, upon application to the Labour Relations Board by either the Union or
the Employer, the said Board rules that any person, whose job
classification is not included in Schedule "A" and "B", is an employee
within the meaning of the BC Labour Code and is included in the unit for
which the Union is certified, the Employer shall forthwith institute a new
classification for such person and all the provisions of Article 23 of this
Agreement shall apply thereto.

1.05 Pay for Excluded Positions

Employees temporarily assigned to positions outside the scope of this Collective
Agreement shall be paid from the first day in the temporarily assigned position
on the basis of five percent (5%) above the employee's regular salary. In each
assignment the employee shall be notified, in writing, in advance of the
temporary assignment.

1.06 In-Camera Sessions of the Council

The Employer and the Union agree that personnel matters discussed in in-
camera sessions of the Council will be held in the strictest confidence and will
not be released to either the public or Union members without the consent of
the District of Sicamous Council.
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